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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SRl SATHYA SAI COLLEGE FOR WOVEN
Name of the head of the Institution Dr. Santa M shra
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06742353253
Mobile no. 9437211371
Registered Email i gac@sscwbbsr. org
Alternate Email sat hyasai col | ege2015@nai | . com
Address PLOT NO. Pl ot no. 1560/ 7782 & 1975/ 7783,
JAGAVARA, GANDAMUNDA
City/Town BHUBANESWAR
State/UT Oissa
Pincode 751030




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Ni hari ka Das

Phone no/Alternate Phone no.

06742353253

Mobile no.

9437517119

Registered Email

sat hyasai col | ege2015@nai | . com

Alternate Email

ssscwbbsr2015@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ssscwbbsr. org/ agar2018-19. do
[

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ssscwbbsr. org/ wp-cont ent/ upl oad
s/ 2022/ 07/ academ c-cal ender -2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.4 2009 08- Mar - 2009 07- Mar - 2014
6. Date of Establishment of IQAC 22- Sep- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.ssscwbbsr.org/aqar2018-19.doc
http://www.ssscwbbsr.org/aqar2018-19.doc
https://ssscwbbsr.org/wp-content/uploads/2022/07/academic-calender-2018-19.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/academic-calender-2018-19.pdf

A wor kshop on I CT tool 21-Jun-2018 46
1
I nteractive session on 15- Sep- 2018 55
resear ch net hodol ogy 1
| CPR Nati onal Sem nar on 09- Nov- 2018 80
busi ness ethic and 1
Bhagawat Gta
I nstitutional val ues and 23-Jul -2018 45
soci al responsibilities 1
Sem nar talk on the 20- Nov- 2018 52
equity between man and 1
wonen
Sem nar tal k on probl ens 04- Jan- 2019 45
of adol escents 1
Certificate Course on 11-Jul -2018 32
Food Processing and 21
Preservati on
Organi zation of Self- 18- Nov- 2018 392
Def ense Program 15
certificate Course on 07- Aug- 2018 24
Mushroom Cul ti vati on 21
FDP on conputer basics 05- Feb- 2019 44
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
FACULTY VRP UGC 2018 245000
730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19107_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19107_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19107_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19107_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

For Students : To familiarize the freshers to an unknown canpus environment, its
faculties and infrastructure, the SSSCW organi zed an orientation progranme for
the new ones. Renedi al classes for slow | earners. Sem nars, workshops and field
visits organi zed by different departments. Cbservation of different days, self
defense training, career counselling programre, Environment Awareness progranme,
NCC Canps, Foundation Day, Interdisciplinary programmes, Bank Nationalization
Day, NCC Day were conducted. Certificate course on food processing and
preservation and nmushroom cul tivation introduced

For Institution : To renove signature of the staff nenber in Attendance Register
Bi onmetrics has been introduced. To sensitize the students about the inportance of
nmedi cinal plants in daily life, nore plants were added to the existing herbal
garden. New Equi prents purchased for the snmooth conduction of the classes.

For Faculty : Encouraged the faculties to attend refresher and orientation
courses. lInitiation have been made to encourage the faculties to pursue their

M Phil. and Ph.D. Course. Mdtivated to participate and present papers in National
and International sem nars and conferences. Mdtivated the faculties to publish
paper in different journals and also to enroll for Mnor and Maj or Research
Project. Interdisciplinary sem nars are nade. Review neetings with HODs and
students on teaching |earning eval uati on were organi zed and necessary action
taken for inprovenent. FDP organi sed.

Accreditation : Preparation of AQAR and Criterion wise Filling. Regul ar neetings
of I QAC towards quality inprovenent. Feedback were collected fromthe stake
hol ders.

Overall Activities : Value based classes were taken, yoga cl asses were conducted
by the trained teachers, skill and career counselling programes were organised.
Cul tural sports and acadenic conpetitions were held for the students. External
Em nent Resource persons were invited to guide the students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To observe National and International 1. International Yoga Divas was
Days observed on 21st June. 2. Foundation

Day was cel ebrated on 10th August. 3.

73rd | ndependence Day was observed on
15th August. 4. Raksha Bandhan was

cel ebrated by Prajapita Brahma Kumaris
by tiding Rakhi on wist of each



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19107_Contribution.xlsx

student and staff. 5. Teachers Day was
observed on 5th Septenber. 6. Birthday
of Bhagavan Sri Sathya Sai Baba was

cel ebrated on 23rd Novenber. 7.

Cul tural week organized by Cultura
Committee in the month of Novenber,
where students participated in various
conpetitions. 8. Students participated
in many i ndoor and outdoor ganes in the
nont h of Decenber. 9. YRC and NSS
observed the Wrld AIDS Day on 1st
Decenber. 10. Human Ri ghts Day was
observed on 10th Decenber. 11. Nati onal
Vot ers Day was cel ebrated on 25th
January. 12. YRC i nduction Programme
was conduct ed where debate, sl ogan,

pai nting competitions anobng students
were hel d. Around 56 students were
parti ci pat ed.

To organi se sel fdefence training for
students

Sel f defence training progranme was
held for the students from 18.11.18 to
03.12. 2018 which help in enpowering
themto be self independent and self
reliant in matters of their security,
confidence, safety, dignity.

Pl anni ng of academic activities.

1. Time table was published before the
commencenent of the session in

di stri buted anong faculties. 2. The
progress register was mai ntained
properly by all the faculty nenbers
duly signed by the Principal. 3.
Departnmental Progress Regi ster was

mai ntai ned regularly in verified by the
Principal. 4. Annual Departnental
Report was subnitted in the nonth of
February

To Col | ect feedback from stakehol ders The feedback fromthe students, parents
alum ni col | ect ed.

To plan for the Academ c, Internal Academ c Administrative Audit

Admi ni strative Audit Conpl et ed

To organi se sem nar wor kshop, peer
teaching by different departnents

"Sem nars, Workshops, Field visit were
organi sed by different departnment. Peer
teachi ng net hod used by students in a
particul ar subject area only to belief
that “To teach is to learn twi ce”."

To strengthen research environnent in
the institution

"Five teacher published their research
papers in peer review and UGC | ournal

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19107_Quality.xlsx

Name of Statutory Body

Meeting Date

GOVERNI NG BODY 18- Aug- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25- Feb- 2009
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To provide all vital information
regardi ng admi ssi on, exam nation,
hol i days tinmetable and different
observations days , the coll ege depl oys
a Managenent |Information System Online
applications are invited SAAMS port al
for UG | evel adm ssion of the students
in a stipulated tine period of tine.
After application received validation,
Sel ection, Adnmission is made. Once

Admi ssion is over regular classes are

t aken. Edespatch systemwhich is a part
of egovernance of Govt. of Odisha

whi chis adopted for O ficial

conmmuni cati on. Finance automation is
facilitated through Public Finance
Managenment System (PFMS). Students
Parents are connected through enailing
system Sri Sathya Sai Coll ege for
Wnren, Bhubaneswar is devel oped for
getting an overall feedback about the
function of institution in Acaden c/Adm
inistrative/ Hostel /Li brary/ Sports. The
Library is fully autonated , bionetric
attendance systemis installed, CCTV
installed in the coll ege canpus
especially in different classroom

of fice, exam Section including the
canmpus for survilance The Bionetric
attendance systemis installed in the
coll ege for both teaching and

nont eaching staff. Qur coll ege has
various nodules of MS for

Admi ni strative, Accounts, Adm ssion,




and Sports. The HRMS (disha is a
digital portal designed for Covt.

enpl oyees. They can access their salary
slips, loans, information of al
deductions |ike GPF, NPS. One can
downl oad of the pay slip of self.. The
HRVS play plays a vital role in the

di sbursenent of Salary. HRMS provides
the conpl ete account of enpl oyee
servi ce book, |eave account, |oan
account sal ary account, PAR nore on

| ogi n.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur college is comitted to provide the distinctive |earning environment and
skills, for understanding self and others, to learn to solve personal and
soci al problens and continually inproving the overall performance at the
“Qual ity Managenent Systens”. The college has a notto for “Devel opi ng new

paradi gns i n educati on nmanagenent, conputer application, student education and
nati onal values |eading to student enmpowernent with an inclination for creative
and cohesive group functioning in the global scenario” The institution has to
develop a holistic approach in students, inculcating national and human val ues
in themthrough acadenic, co-curricular and socially neaningful activities. 1
Al'l the departnents follow the curricul um designed and prescribed by the
Uni versity. The parent University updates the syllabus periodically for UG
courses. All the courses are offered in senmester node. There is a strict
adherence to the tine table and course plan. Quest |ectures by em nent
personalities in the relevant areas are al so nodes of inparting quality
education. 2. The traditional classroomteaching is supplemented by regul ar
tests, group discussions, projects and semnars. The entire approach is student
centric. The classroom environment is congenial and makes | earning proactive
and the students learn a sense at teamspirit, responsibility and professional
integrity. It helps in building a healthy student faculty bond, which devel ops
students to their fullest potential and harnesses the best in the teachers. 3.
For wel | -planned curriculumdelivery, lesson plan file is prepared by every
faculty nmenber before commencenent of senester. As per |esson plan the contents
are delivered to the students and it is nonitored by respective program
coordi nators and head of the departments and nenbers at | QAC committee. 4. Food

Processing and preservation is introduced with a viewto create opportunities

for self-enploynent. The institution receives regular updates of circular
through letters and enmails fromthe university regardi ng changes or
nodi fication in the curriculumand also inplenents the unitary syllabus at the
UG | evel for the college all com ng under the CBCS syll abus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 11/ 07/ 2018 21 Focus on e Ski |
Certificate nmpl oyabi lity Devel opnent

Course in




Food
Processi ng
and
Preservation

NI L
certificate
Course on
Mushr oom
Cul tivation

07/ 08/ 2018 21

Focus on e Ski |
npl oyabi lity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Eng, MI1.L. (H ND, 05/ 03/ 1984
ODI A, ENGLI SH), Hone. Sc.
H story, Gdia, Pol. Sc,
Phi | osophy, Sanskrit,
Soc.
BA Eco, Hist, Pol. 21/ 06/ 2017
Sc. (HONs. )
BSc Bot any, Chem Physics, 27/ 07/ 2016
Zool ogy( HONS)
BA Psychol ogy El ective 27/ 07/ 2016
BSc Vat h 21/ 06/ 2017
B. A. BEd Psychol ogy ( HONS) 06/ 09/ 1991
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

POL. SC, ODI A, PSYCH,
PH LO, SANS, SOCI, H SC

CBCS CBCS/Elective Course System
BSc Physi c, Zool ogy, 15/ 09/ 2016
Bot any, Chemi stry,
Mat hemat i cs
BA ENGL, ECON, H ST, 15/ 09/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
56

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

SPI RI TUAL 10/ 08/ 2018 324
SELF DEFENSE 18/ 11/ 2018 392
Food Processing 11/ 07/ 2018 32

Mushroom Cul ti vati on

07/ 08/ 2018

24




View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA PSYCHOLOGY 16

BSc BOTANY 15

BSc ZO0LoGY 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has devel oped and col |l ected feedback format fromall the

st akehol ders nanely: Students, Teachers, Parents Alummi on the basis of
feedback required by the | QAC. The feedback coll ected have been anal yzed and
summari zed. The mmj or suggesti ons have been communi cated to the higher
authority for useful action. Students were satisfied on quality of teaching,
practical activity, |aboratory work, exam nation and eval uation, interaction

wi th teachers outside the class and gui dance counseling. Feedback on curricul um
is obtained fromthe final year students, faculties, Parents, Al umi. The
question focuses on the aspects |ike progranme structure, unity of course,

rel evant el ectives, the order of courses in semester, practical equipnent, |ab
facilities and availability of library books. Feedback was anal yzed and
necessary action has been initiated after thorn discussion for further

i mprovenment. Feedback fromthe parents are taken by interacting with them
during parent teacher neet. Al suggestion was |ooked into by the institutional
head al ong with | QAC co-ordinator. All stakeholders were satisfied with

cl eanli ness, anbience, security arrangenent. Students have | ow degree of
satisfaction on canteen facilities, sanitation facilities but they have
appreciated the teaching | earning process and satisfied with academ ¢ and
extended activities. Action Taken - On the basis of all the feedback coll ected,
the institution took proper initiatives to upgrade the facilities of the
canteen, toilets as well as the play ground.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc BOTANY, 64 544 51
MATHEMATI CS,
CHEM STRY,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19107_Value_added_courses_1659245204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19107_Projects_undertaken_1659247001.xlsx

PHYSI CS,
ZO0LOoGY
BA ECO ENG 128 858 114
H ST, HOVE SC.,
QDI A,
PHI LOSCPHY,
PCL. SC. ,
PSYCHOLOGY,
SANS, SCC
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 516 0 45 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 41 30 6 0 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a very well organised mentoring system at academic, personal and psychological level. The
institute has an integrated mentoring system where the faculty acts as a link between students and the
institution. At the time of admission every mentor prepares a list of students assigned to her with details of name,
class, roll number, contact number and parents details. Commencement of the mentoring system, a meeting was
convened by the principal with the proctorial committee. The HODs distribute the proctorial format to all faculty
members of their respective departments and collected the information relating to the student’s personal as well
as curricular details. In addition, tutorial class and student faculty committee (SFC) meetings are important to
facilitate one-to-one interaction between mentor-mentee. In the tutorial classes, the teachers meet smaller
groups of students to help them in resolving their - * curricular « personal « academics ¢ career counselling ¢
psychosocial support etc. In these classes students can discuss their academic and discipline related problems
without any hesitation. In the beginning of academic session each student allotted a mentor to look after her all-
round academic development keeping in mind the progression to higher education and placement opportunities.
Mentors discuss with parents for giving more attention to their wards while at home. The mentoring committee
takes special care for physically challenged students too. Mentors help the students to know about: * university
exam pattern « compulsory attendance of 75 in each paper. « how much to write to 10 marks and 5 marks
guestions and  time management in the examination hall. Hence, our mentoring system acts as a mechanism to
improve bond between students and teachers

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
516

1:11

45



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19107_Demand_ratio_1659247066.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19107_ict_tools_1659247234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19107_e_resource_1659247239.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

34

18

9

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 2 Lecturer Resource person
2018 1 Pr of essor Resource person

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA UG 6TH FI NAL 13/ 03/ 2017 24/ 04/ 2017
YEAR
BSc UG 6TH FI NAL 13/ 03/ 2017 24/ 04/ 2017
YEAR
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

College is affiliated to Rana Devi Wnen' s university, Bhubaneswar and foll ows
all the guidelines of the exam nations of the university. At the conmencenent
of the session | QAC under the supervision of Head of the Institution plan the
CIE system M d-Senester examination in all discipline for all the papers are
conduct ed, which have the provision of 20 nmarks per paper in all non-practica
subj ects and 15 marks for practical subjects. In addition, the institute has
i ntroduced different nmeasures for student’s inprovenent. They also ¢ G oup
Di scussion ¢ Monthly Test ¢ Two Assignments ¢ Quiz Test ¢ Surprise Test ¢ C ass
Presentation ¢« Seminar Presentation The CIE systemis perforned by every
departnent carefully and seriously. At the beginning of system students are
i nfornmed about the syllabus and eval uati on process. Whenever there is a change
in the evaluation nethod as per the direction of the university, all the
faculties are comuni cated by circulating the direction of the university nost
care is taken by the faculties to increase the performance of the students. The
students are apprised of their strength and weakness and gi ven proper gui dance
for further inprovenents by the faculty. The I QAC nore for the evaluation
process in its neeting and provide suggestion for the inprovenment of the
students. Students are encouraged continuously to study sincerely for better
performance. The institute has a examination conmrittee to carry out the
i nternal assessnment and the senester exans effectively. It has framed guideline
for conducting CIEin line with the calendar of the affiliated university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19107_Evaluation_1645766026.xlsx

words)

previ ous year
conducts md senester tests,

renedi al

| ecture plan,

Unit tests,

Since the college is an affiliated coll ege of RDW,

prepared by the university for conduct of exam nations and ot her
matters are strictly followed by the coll ege
exam nation pattern are conmuni cated to the students through col |l ege cal endar
and al so during orientation progranme. The university circular
is circulated to the faculty nenbers and administrative staff tinme to tinme and
are al so displayed on the notice boards for the students.
neetings were conducted at the commencenent of each senester.
teaching plans of topics to be covered in the semester as well

whi ch includes details of

| ear ners.

sl ow | earners.

t he academ c cal endar

Besi des,

rel at ed

The university norms relating to

in this regard

depart nent al

Faculties prepare
as course file
notes and ot her study material,
uni versity question papers along with solution etc.
surprise test during the term
Student’ s academ c performance in these tests is evaluated and accordingly the
students are identified as either fast or
the slow |l earner’s speci al
bri dge the gap between sl ow and fast
Uni versity conducts exam nation and eval uate the student’s perfornmance and
offers result for the sane.

Institute

In order to notivate
cl asses are arranged departnentally to
At the end of the term

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ssscwbbsr. org/ wp-cont ent / upl oads/ 2022/ 07/ PSO- PO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA ECO ENG 100 87 87
H ST, HOVE
SC., OD A,
PHI LOSCPHY,
PCL. SC. ,
PSYCHOLOGY,
SANSKRI T,
SOCI OLOGY
UG BSc BOTANY, 49 36 73
CHEM
MATHENATI CS,
PHYSI CS,
Z00LOGY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://ssscwbbsr. or g/ wp- cont ent / upl oads/ 2022/ 07/ SSS- 2018- 19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://ssscwbbsr.org/wp-content/uploads/2022/07/PSO-PO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19107_Pass_percentage_1648025800.xlsx
https://ssscwbbsr.org/wp-content/uploads/2022/07/SSS-2018-19.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC 245000 147000
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
RESEARCH METHODOLOGY PSYCHOLOGY 15/ 09/ 2018
| NDI GENOUS PSYCHOLOGY OF
| NDI A
YOGA ORI ENTATI ON ALL SCI ENCE 30/ 08/ 2018
PROGRAMVE
SANSKRI T DI WAS SANSKRI T 28/ 08/ 2018
SEM NAR ON ECONOM CAL HOVE SC. 04/ 08/ 2018
BENEFI TS OF HOUSE
PLANNI NG
SEM NAR ON | MPORTANCE OF HOVE SC. 07/ 09/ 2018
MANAGEMENT FOR AN
ORGANI ZATI ON DEVELOPMENT
One Day seminar on Film Engl i sh 25/ 08/ 2018
and literature
I ndo-USA relation in Political Science 19/ 09/ 2018
present scenario

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ph. D. APARAJI TA S.OA 28/ 11/ 2018 Lecturer
MOHAPATRA UNI VERSI TY
2nd in H ndi, Laxm priya Vi gi |l | anace 24/ 09/ 2018 St udent
1st in COdia Mahapat r a Awar eness Week-
Debate, 2nd in Syndi cat e bank
Inter college
Qdia in RDWJ
ist in Anki t a Vi gil | anace 24/ 09/ 2018 St udent
Engl i sh Debat e, Pat t anai k Awar eness \Week-
2nd in Syndi cat e bank
spiritual quiz,
2nd in English
essay, Inter
col l ege Engli sh
Debat e
conpet eti on,
2nd and 3rd
engl i sh essay
2nd in Swagat i ka Vi gi |l | anace 24/ 09/ 2018 St udent
Engl i sh debate Panda Awar eness \Week-
in RDWJ Syndi cat e bank

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19107_Research_Fund_1648013830.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

physi cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PSYCHOLOGY 1 Nill
Nat i onal PHI LOSOPHY 1 Ni |l
I nt er nati onal BOTANY 3 5.26
I nt ernati onal HI ndi 2 1.56

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Nu

mber of Publication

NI L

0

No f

il e upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19107_journals_notified_on_UGC_1659166797.xlsx

Resour ce 0 0 2 0
per sons
At t ended/ Semi Nill Ni Tl 4 Ni |l
nar s/ Wor kshops
Present ed Ni |l 1 Ni |l Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ORI ENTATI ON NSS 30 100
PROGRAMVE ON YOGA
RADI O CHOCLATE NSS 30 120
CONTEST
SWACHA BHARAT NSS 10 50
YOGA AWARNESS NSS 3 101
RALLY AT 1DCOL,
BBSR
YOGA CAMP NSS 5 66
PATANJALI YOGA NSS 5 27
PEETH
YOGA AWARENESS NSS 5 Nill
CAMP

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Cultural Activity

Awar d

RDWU,

Bank

Syndi cat e

8

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

SWACHH BHARAT
ABHI YAN

NSS

CAMPUS
CLEANI NG

10

50

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19107_Faculty_participation_1659249520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19107_Extension_1648622295.xlsx

NI L

NI L

NI L

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
FI ELD SAMPLE KANTI LO 24/ 01/ 2019 24/ 01/ 2019 40
VISIT COLLECTI ON SONOPURI
( BOTANY DEPT | MEDI CI NAL
BELT MAHANDI
FI ELD PROIECT OPEN 22/ 11/ 2018 22/ 11/ 2018 32
VISIT WWORK LEARNI NG
CENTRE,
BHUBANESWAR
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Seva Organi zati on

and academ c
devel opnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bi oni ¢ Properties 24/ 07/ 2018 skill devel opnent 62
Ltd., Baramunda,
Bhubaneswar
Thee Trust 21/ 08/ 2018 Heal th Care and 58
Soci al Service
Sri Sat hya Sai 17/ 07/ 2018 Soci al Service 67

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6115600

1251957

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19107_Linkages_1659249891.xlsx

Cl assroons with W -Fi

OR LAN

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SM LE SOFT WARE Ful l'y 6. 01 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13013 331967 464 123418 13477 455385
Books
2068 9569600 143 32115 2211 9601715
Ref erence
Books
Journal s 22 3760 4 920 26 4680
O hers(s 1240 Nill 150 Ni Il 1390 Nill
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L1 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 1 1 5 10 4 1 100 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 17 1 1 5 10 4 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

Nill

4.4 — Maintenance of Campus Infrastructure




component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Assigned budget on

Expenditure incurred on
physical facilities

maintenance of academic
facilities

Expenditure incurredon
maintenance of physical
facilites

5614127

501473

933128

318829

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Maxi mum i nportance has been given to prepare the policies and the procedures
mai ntai ning and utilizing physical, academ ¢ and support facilities The
policies are - - Renovation of the infrastructures. - AMC to be paid for ICT
and Aqua guard. Procedure and policies for maintaining and utilizing physica
academ ¢ and support facilities- laboratory, library, sports conpl ex,
conmputers, classroons etc. 1. To cater the needs of classroons the inconplete
wor k of science block was done. Al these were done by the coll ege devel opnent
fund (CDF) with the approval of the College Construction Conmittee G B.,
bi onetric was introduced in the college. 2. Academc Facilities: - Sone CCTVs
were installed in the classroom Each year sone repairing works are done to
mai ntain infrastructure of the institute. Al the seven | aboratories of the
institute are well equi pped and mai ntai ned by the concerned head of the
departnent. 3. Support facilities: Laboratory: The Laboratories are used by
both 2 and 3 students. These are upgraded fromtine to tinme with the
supervi sion of concerned heads of the departnents. 4. Library: The library is
fully automated so far as graduate course is concerned. It is headed by one
Asst. Librarian. Library attendant and bearer manage the day to day activities.
Each year sonme books of 2 and 3 level is purchased along with news paper,
magazi ne al m rah. The mai ntenance of books is taken care of by the library
attendant and bearer under the supervision of Asst. Librarian library

comm ttee. The registers are nmaintained very well. 5. Sports Conplex: The
institution has its own playground and the physical education teacher |ooks
after it. Each year annual sports is conducted on our playground. It is also

used by nearby school s and organi zations for their functions. 6. Conputer

and nmat hemati cs

Facilities: The conputer |aboratory is used for IT, Physics,
the portal of

students. Online adm ssion takes place under the agency of SAMS,
t he Government of Gdisha.

https://ssscwbbsr.org/wp-content/uploads/2022/07/4.4.2.-link.docx.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student A d 8 9600
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal PCST METRI C 4 18000

FELLOWEHI P
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



https://ssscwbbsr.org/wp-content/uploads/2022/07/4.4.2.-link.docx.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19107_Scholarships_1648020437.xlsx

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Spiritual class 30/ 08/ 1981 311 Al Arts Sc.
Dept .
Yoga Canp 04/ 10/ 2018 64 Pi t anbar Sahu
Yuvu Bharat Prabhat
Sel f Defense 03/ 12/ 2018 140 Bi swadar shi ni
Supakar Manasi
Behera Puj a Set hi
Roj alin Jena
Mushroom 07/ 08/ 2018 24 Bi oni ¢ properties
Cul tivation LTD. BBSr
Food Processing 11/07/ 2018 32 Dept. of Hone Sc.
and Preservation
Personal ity 27/ 11/ 2018 125 Dept. of
Devel opnent Psychol ogy

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 career 148 74 20 8
counsel l'ing
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
14 14 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education




2018

27

SSSCW

ECO, ENG
HI STORY,
HOVE SC.
QDI A,
POL SC.,
PSYCHOLOGY,
SANSKRI T,
SCCl OLOGY

PHI L,

RU,

UU, RDWJ,
I GNOU,
NU

MA, M SC.,
MBA, MCA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

ALL COWVPETI TI ON

COLLEGE LEVEL, ANNUAL
FUNCTI ON, VI G LANCE
AWARENESS WEEK,

CLASS LEVEL

I NTER

250

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

2nd in
H ndi, 1st
in ia
Debat e,
2nd in
I nter
col | ege
Odia in
RDWJ

Nat i onal

Nill

3

Nill

Laxm priya
Mahapat r a

2018

1st in
Engl i sh
Debat e,
2nd in

spiritual

qui z, 2nd

in English
essay,

I nter
col | ege
Engl i sh

Debat e com
pet eti on,
2nd and
3rd

Nat i onal

Nill

NiTl

Ankita
Pat t anai k



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19107_Progression_1648627748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19107_Activities_Organised_1648628038.xlsx

engl i sh

essay
2018 2nd in Nat i onal Nl Nill
Engl i sh Swagat i ka
debate in Panda
RDWJ

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent s’

formati on of student
hi ghest mark with Co-curricul ar
representatives will

Representative (SR
Admi ni strative bodi es/commttees of our
t he Col |l ege,
Annual Col | ege Soci al
Gri evance Cell

| QAC. Library Committee,
Conmi ttee,
and ot her

encourage the students to take part
by the college throughout the year.
to organi ze depart nent al
students organi ze Saraswati
etc. in the college under the | eadership of Students Representatives.
in our institution is an adm nistrative Body,
matters.
| QAC. The Student

Annual
subcommi tt ees.

Puj a,

institution.
Admi ssion Committee,
Conmi tt ee,
The institution sel ected student
representatives fromdifferent class on the basis of their marks for the
representative conmmttee (SRC).
activities will
be treated as the nenber
representatives act as a bridge between principal
actively participate in College cleaning Prograns with NSS. They notivate and
the Enrichnent activities organized
They help the teaching staff of the college
Lectures and quiz. The
Republ i ¢ Day

in all

sem nar s/ Wr kshops/ Speci al
Ganesh puj a,

participating and providing suggestions for overall

Cul tur al

Sem nar

| ndependence Day,

responsi ble for all
There is a provision of students representations in the formation of
Representative Committee plays an inportant

i s an indispensabl e part of Acaden c and
They actively represent in
Sports Conmmittee,
Conmi tt ee,

The students securing the
be the secretary and the

of the committee.
and the students. They

These

The |1 QAC

quality

role by actively

anmbi ance and to build the culture of excellence.

i mprovenent of the academ c

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

356

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al urmi
participated in the neet.
students was conducted in the canpus.

t hroughout the col |l ege canpus.

that date. All

A cul tural

back to the institute for quality inprovenent.

Meet was organi zed on dated 5th July 2017 nore than 60 students
A plantation progranmre by the Al umi
Around 60 saplings were planted

programre was presented by Aumi on
the Alunmi were invited to share their experiences and give feed

and col | ege

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

Sri Sathya Sai College for Wonen, BBSR is nanmed after the great saint,

Phi | osopher, philanthropist, visionary and above all an educationist of the
present century Sri Sathya Sai Baba. Sri Sathya Sai Coll ege for Wnen,
Bhubaneswar has adopted a decentralized and participative style of functioning
under which day to day governance is adm nistered through conmttee based

deci sions. The success of an Institution is the result of the efforts of al
who work towards attaining the vision of the Institution. Practice of
decentralization is having own signification in the managenent. Right fromthe
presi dent of the managenent conmittee to the staff and students, all the
st akehol ders have a role to play in building of the college. The | eadership of
SSSCW BBSR t hough periodical review neeting of various conmittees constituted
for bringing inprovenment in the governance of the college. The recommendati ons
and reports of the internal commttees were subsequently considered and
nmoni tored by the college Authority bodies. The college follows all the norns
| aid down by Govt. of Odisha and R D. WU. Managenent comrittee takes care of
infrastructure facilities which fulfill the quality and the required needs of
t he hi gher education bodies to reach the set goals of the Institution. College
Governing Council takes care of financial managenent and the inplenentation of
facilities for the Institution. It guides and articulates the avail abl e
resources and provides free hand to the head of the Institution to carry out
different activities. Parents-teacher commttee is available in college taking
care of students from 1st year of students admi ssion. The general financial
rul es have been adopted and successfully inplenented. Accounts of the
Institution are audited regularly by the office of the conptroller and Auditor
Ceneral. The Institution enhance the quality at various |evels :-Managenent,
col | ege devel opnent conmttee, Governing Council, Principal, |QAC committee,
NAAC conmittee, various conmittee administrative and non teaching staff, NSS,
all the stakehol ders involve in decentralization and participative nanagenent
all are working together for efficient functioning of the Institution. 1. The
CGoverning council delegates all the academ c and operational decision based on
policy to the Academi ¢ nonitoring comittee headed by the principal to fulfil
the vision and mission of the institute. 2. Principal of Sri Sathya Sai Coll ege
for Wonen is the nenber secretary of the governing body and chairperson of the
| QAC. The principal in consultation with the teachers of different commttees
for planning and inplenentation of different academ c, students adm nistration
and rel ated policies. 3. As part of quality inprovenment and quality initiative,
the Institution and its concern | QAC and col | ege Devel opnent Comrittee and
ot her statutory conmmittees continuously work on quality inprovenent. |QAC
nmoni tors the academnmic and adnministrative activities. Mentorship is introduced
in all the Departnents and is effectively nonitored by the principal. 4. The
faculty menbers are encouraged to develop | eadership skills by overseeing
various Academ c co-curricular and extracurricular activities. They are given
authority to conduct study tours and organi zi ng sem nars/wor kshop/ conf erences.
5. For effective inplenentation and inprovenent of institute different
comrittees are fornmed |ike sports, library, cultural, adm ssion, exam nation
etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The coll ege notivates the faculties
to participate in semnars,




conferences, refresher and orientation
programmes at State and National and
International |evel. The college al so
supports its faculty for applying and
subm tting mnor and nej or research
project. They are provided with various
facilities such as free internet
access, augnentation of the |aboratory
and library facilities etc. by the
college. It encourages its staff to
engage in interdisciplinary and
i nterdepartnental research activities.
Teachers are encouraged to acquire
hi gher qualification Iike Ph.D.
D.Litt. and to participate and present
their paper in National and
I nternational conferences for which
they are given DL. Currently the
coll ege has thirteen.

Human Resource Managenent

H gh focus on research, overal
enpl oyee wel I ness and heal t hy
envi ronment was built. Overall
satisfaction anong enpl oyees is
i ndi cative of fairly good practices.
The col | ege has adopt ed vari ous nethod
to evaluate the performance of the
faculty. The function of various bodies
take inportant decision on finance,
construction, renovation, nmaintenance
etc. The service rules, procedures,
recruitment and pronotions are as per
the eligibility criteria by the UGC and
H gher Education. Students are
notivated to enrich thensel ves through
i nteractive teaching | earning process.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is fully Automated. The
hostel, conmmunity, canteen, classroom
| aboratory, Lavatory, generator, public
addressi ng systemetc. are available i

the college. i. Every year Text and
Ref erence books are purchased
forLibrary and seninar library for
every department. ii. Journals,
conpetitive nmagazi nes and newspapers
necessary for students are avail abl e.
iii. Reading room iv. Fire
Exti ngui shers v. CCTV

Adm ssion of Students

Admi ssi on process in the college are
carried out by the E-Adm ssion under
SAMS (Students’ Academ ¢ Managenent

System .

Industry Interaction / Collaboration

Di fferent organizations in various
sectors were invited by the Career
Counselling Cell of the college for

enpl oyability of the students.

Exam nati on and Eval uati on

1. The CBCS pattern of exami nation is




i ntroduced since 2016-17. 2. The
candi date of bachelor of Arts and
Sci ence shall be required to appear at
all six senester exam nation. Each
senester ordinarily conprises of 15 to
18 teaching weeks with a m ni mum of 90
teachi ng days. 3. Each semester
consists of two types of exam nati on.
M d- senester Exam nation and End
semest er Exami nation. 4. Each Md
senmest er exam nati ons question papers
are prepared by respective departnents
and then evaluated. 5. The M d senester
mar ks upl oaded through a link which is
provi ded by the university. 6. The
process related to the conduct of
exam nation, declaration of result are
controll ed and nonitored by the
exam nation commttee of the institute
together with the faculty nenbers. 7.
Centralized conduct of internal and end
senmester exam nation |ike seating and
invigilation for internal class tests
and end senester exam nation are
organi zed at the institute area. 8.
Different types of practice questions
with answers distributed by faculty
menbers before each senester
exam nation. 9. Faculty nenbers are
actively engaged in central eval uation
process.

Teachi ng and Learni ng

1. The students are given freedom of
choosing inter disciplinary subjects
under el ective courses and skil
enhancenent course. 2. A speci al
feature of the college is holding of
the spiritual education classes once a
week. The aimof these classes is to
devel op noral and spiritual val ues of
students. 3. The college starts with
prayer. Participation of the students,
teacher and other staff nenbers in the
col | ege prayer is conpul sory. 4.
Thetraditional classroomteaching is
suppl enent ed by regul ar class, group
di scussi on, projects, senmnar etc. 5.
The institute organi zes induction
programes for freshers both at coll ege
| evel and departnent level. 6. The
teaching and | earning schedul es are
strictly as per the acadeni c cal ender
notified by the R D. University.the
institute pronote reward and
facilitated nmeritorious students and
provides nentors to each and every
ment ee. Mentor provides extra time for
sl ow | earners.




Curri cul um Devel opnent

Qur Col | ege has been foll ow ng
curriculumwhich is prepared by Rana
Devi Wbnens University. Since the
institution is affiliated to RDW
University, it doesn’t have a strategy
of its own. However the faculty menbers
play an indirect role in their
capaciti es as nmenber of Board of
studi es of Rama Devi University to
suggest and anend the syllabus in their
respective board neetings. The
institution focuses on devel opi ng new
paradi gns and i ncul cati ng nati ona
val ues for holistic devel opnment of the
students. Academi c activities are
conduct ed as per the CBCS
syl | abusi ntroduced this year by RDW
Uni versity. The teaching, |earning and
eval uation schedules are strictly as
per the Academ c cal endar prepared by
t he prospectus comrittee and the | QAC
Time table conmittee designs Tine table
for UG as per the University norns.
The institute has well qualified,
dedi cat ed and experienced faculty. The
traditional classroomteaching is
suppl enented by regular test, group
di scussion, projects, sem nars. The
institute promote reward and felicitate
nmeritorious students. This institute
provi des proctor to each and every
student to deal with their curricular
and co-curricular activities that neans
the entire approach is student centric.
For well planned curriculumdelivery,
| esson plans are prepared by every
faculty nenber before comencenent of
semester. As per the Lesson plan the
contents are delivered to the students
and it is nonitored by the head of the
departnents. Internal tests are
conducted to eval uate the performance
of students. Besides this Val ue Added
Courses like spiritual and yoga and
certificate courses are introduced for
enhanci ng their skill

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In this academnmi c year our coll ege
pl ans and nmakes devel opnent al
strategi es as per the guidelines and
regul ati on provided by the Departnment
of Hi gher Education, CGovt. of disha.
Apart fromthis the college has under
t aken nunber of devel opnental works by
utilizing coll ege devel opnent fund.




Pl anni ng and devel opnent has been done
on infrastructure both physical and
academ c areas. All notices and vital
information is regularly updated on the
col l ege website. The prospectus
committee along with the | QAC prepares
t he Academnic cal endar which is put
online in the website regularly for
i nformation and i npl enent ati on.

Adm ni stration

The coll ege authorities can exercise
full supervision of all service nodul es
in the office through internet. The
principal liaises with governing body
menbers through email. Fully autonated,
cureless office with 24x7 internet
facility. The college office is |linked
through internet with principal’s
office for online supervision by the
managenent .

Fi nance and Accounts

The accounts of the institution are
mai nt ai ned through Tally software. The
nost financial transaction of the govt.
and the salary of the staffs are done
through the cash |l ess transactions. Al

accounts of the college are being
audited by local fund audit, Govt. of
Qdi sha in every end of financial year

St udent Admi ssion and Support

Student admission is carried out
t hrough the SAMS with online support
provi ded by the Institution. The
Princi pal makes action plans in
consultation with faculty nmenbers to
revi ew of outcomes fromthe
i npl ementation of action plans through
neetings with functional comittees and
makes necessary changes in action plans
if required.

Exam nati on

The exami nations are filled online
and details need to be submitted in
both hard and staff copy. Under the

CBCS net hod of exani nation introduced
and marks of md senester are submitted
to RD.W University through online
portal. Al type of progranmes
i ncluding registration of students,
verification of students, registration
cancel | ati on, conpilation and
decl aration of results.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018 Dr.

M sra

Sant a

Nill

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L SAMS Nill 2
Training [12/07/2018 |12/07/2018
2018 Nill CAPA Ni Il 2
19/ 12/ 2018 |19/ 12/ 2019
2019 FDP on Nill 38 6
conput er 05/ 02/ 2019 |05/ 02/ 2019
basi cs
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ORI ENTATI ON 1 16/ 03/ 2019 16/ 03/ 2019 1
OF ACADEM C
COUNCELLOR
RESEARCH 6 01/ 09/ 2018 01/ 09/ 2018 1
METHODOLOGY
USI NG SPSS AMUS
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

EPF, GPF, @S, NPS

EPF, GPF, GS, NPS

SCHOLARSHI P, CASH
PRI ZES, FOR SCORI NG
H GHEST MARKS I N
UNI VERSI TY EXANS

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

Auditing is an inportant part of the functioning of college.
expenses nmade by the college and by its different

Al the

units were audited by the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19107_Training_Programmes_1659255598.xlsx

Govt. of COdisha at the end of every financial year regularly.
is upl oaded by a chartered firm The internal audit was
and Accounts Bursar at the end of every nmonth and

every year.

[ ocal fund Audit,
The Audit report
conduct ed by the Principal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
phi | ant hr opi es 10050 0
No file upl oaded.
6.4.3 — Total corpus fund generated
1398473
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Nill
Adm ni strative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meetings were organi zed atleast twice a year with the main
obj ective to create a comon pl atformwhere parents and teachers cone together
to discuss students performance and device ways to enrich their |earning
experience. Parents nostly extend their supportive hands Suggesti ons regardi ng
academ c and adm nistrative refornms Heartily wel coned and i npl enent ed.

6.5.3 — Development programmes for support staff (at least three)

for the snooth conduct of adm ssion process. Awareness
and et hical val ues are organized.

SAMS training progranmre,
Trai ning Programes on spiritual

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Certificate Course on Food preservation and Mushroom cul tivati on have been
i ntroduced. 2) Internal academ c audit was conducted. 3) Internal

Admini strative Audit was conducted. 4) Faculties are encouraged for pursuing
their Hi gher Degrees in MPhil/Ph.D./D. Litt. 5) FDP organized. 6) |ICPR National
sem nar organi zed by the Dept. of Phil osophy.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Resear ch 15/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018 85
met hodol ogy




i ndi genous

psychol ogy
of India

2018

Sem nar on
i mportance
of
managenent
for an

organi zati on

devl opnent

07/ 09/ 2018

07/ 09/ 2018

07/ 09/ 2018

65

2019

Seni nar
tal k on
probl ens of
adol escent s

04/ 01/ 2019

04/ 01/ 2019

04/ 01/ 2019

45

2018

| CPR
Nat i onal
Sem nar on
busi ness
ethic and
Bhagawat
Gta

09/ 11/ 2018

09/ 11/ 2018

09/ 11/ 2018

80

2018

Seni nar
talk on the
equity
bet ween nman
and wonen

20/ 11/ 2018

20/ 11/ 2018

20/ 11/ 2018

52

2018

FDP on
conput er
basi cs

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

44

2018

Certificate
course on
Mushr oom

cultivation

11/ 07/ 2018

11/07/ 2018

31/ 07/ 2018

24

2018

Certificate
course on
Food
Pr ocessi ng
and

preservation

07/ 08/ 2018

07/ 08/ 2018

27/ 08/ 2018

32

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k by the 20/ 11/ 2018 20/ 11/ 2018 52 Ni Il

parvesh Rohani
on the topic




equality
bet ween nen and
WOImen

Pr obl em of
Adol escent s

04/ 01/ 2019

04/ 01/ 2019

45

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

This year speci al

host el

and the canpus for

electricity. CFL bul bs are used in various places.

instruction has been given by the authority to the students
and staff to switch on the power only when required. LED lights have been

installed in various departnents, | ess consunption of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 2
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nill 23/ 11/ 2 1 83
018 “Narayan [Spiritual
Seva” - activity
prasad
sevan
with
near by
sl um
chil dren
2018 NIl Nl 03/ 10/ 2 1 Road 14
018 Awar eness | safety
progr amre
on road
safety
2019 Ni T Nill 04/ 03/ 2 1 Pl ant at Envi ron 56
019 i on of mental co
trees nsci ousne
adj oi ni ng Ss
col | ege
boundary

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Basi ¢ human val ues,
Nayyaran Sara (State

by

01/01/ 2019

Human val ues refer to
t hose val ues which are at




Presi dent Sathya Sai the cox of being numan
Samti) the basic interval val ues
are truth, |ove, peace
etc. because they bring
and the fundanent al
goodness of human bei ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
CELEBRATI ON OF 21/ 06/ 2018 21/ 06/ 2018 89
| NTERNATI ONAL YOGA
DAY
Cel ebration of 25/ 08/ 2018 25/ 08/ 2018 97
Rakshya Bandhan by
Prajapita
Br ahmakumar i
Cel ebration 25/ 01/ 2019 25/ 01/ 2019 78
Nat i onal Voters Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plantation of trees. 2) Plastic free environnent. 3) Use of LED bul bs. 4)
Restriction on heavy vehicles. 5) Rain Water Harvesting. 6) Restriction on
unnecessary use of electricity and water consunption. 7) Avoidance of Land

pol I uti on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices-1 “M SSI ON KAUSHAL” SKI LL DEVELOPMENT LEARNI NG The col |l ege, this
year has introduced a practice of preparation of certain household commodities
by the students in order to develop their skills to prepare hygienic product
and to avoid unnecessary expenditure. Things |ike phenyl, soap, surf, and
di fferent sauces, Jam Jelly and Stitching of clothes are nade by our students

Skill devel opnent neans a process which enabl es trai nees and the working age
people to gain access to dexterity. Know edge and ability, career ethics and
good working attitude by skill training establishing skill standard and ot her

relative activities. AIM5S AND OBJECTI VES OF THE PRACTICE 1. Right skill
devel opnment reduces under enploynment, increase productivity and inprove
standard of living. 2. It places the ownership of learning in the hands of the
students and hel ps themrestrict the big gap of understanding. 3. Miin
obj ective of skill devel opment learning is to provide adequate training in
noral relevant skills. 4. It ainms to create opportunities for the devel opnment
of talent within the country and inprove the overall slope and space for under
devel oped sectors. 5. It provides training to econonically weaker section wonen
and nmen to produce a skilled | abour force for self-enploynent. 6. It instills
nore confidence is young professionals. As their enployability increases
unenpl oynent rate decreases leading to the nation’s financial growh. 7. Its
| earning practices are the nmeans for increasing productivity soci al
participation. 8. It enhances inprovenent in productivity in the work place.
Evi dence of Success: 1. Apart from attendi ng everyday classroom | earning, the
students | earned preparation of phenyl Surf on 05.11.2018 and 03. 12.2018 2.
Soap has been made by our students which is an inportant thing for keeping
thensel ves hygi enic. Soaps were made on 02.02.2019 and 08.02.2019 3. Apart from
these things, Chili Sauce, Tomato Sauce preparations was nade by them on
15. 03. 2019, 22.03.2019 and 25.03.2019 4. To get fast food at honme, Jam and




Jelly have been prepared by the students by using fruits Iike guava and Appl e
so that students could use themin breakfast w thout wasting tinme for cooking.
5. In addition to these practices, basic stitching know edge was given to
students, patchwork, applique work, fabric paint and enbroi dery has al so been
taught to themon 12.02.2019 and 15.02. 2019 Probl ens encountered: 1. Problem
ari ses when raw materials for preparation of these conmmpdities are not arranged
intime. 2. Sonetines students with all raw naterials for preparation wait for
the teacher but he/she does not arrive in tinme. 3. Little carel essness of
students, causes accident and they use fire and vari ous chem cal products. 4.
Soneti nes students show nore interest in |earning such skills rather than
studyi ng. Best Practices 2- 2018-2019 Manav Seva H Madhav Seva — Baba “Service
to mankind is service to God” True seva is a way of life — an inner attitude of
giving. The truest formof selfless service is when we give w thout anything in
return. Service is done fromthe heart and soul is the spirit of hel ping
others. This attitude has power to heal. Ains and Cbjective: ¢ To build good
citizen of India. ¢ To inculcate brotherhood ness anong the students. « To
notivate the students to develop selfless attitude towards the society. ¢ To
attune with the feelings of “Vasudeva Kutunbakani ¢ To be enpathetic, kind,
consi derate towards other beings. ¢ For proper coordination of thought, word
and deed. ¢ For character building and i nward awakeni ng benefit for integrated
devel oprment. Evi dence of Practices: ¢« A free nedical canp (on General Health)
in collaboration with Thee Trust , Odisha was organi zed on 18th Cct ober 2018.
Dr. Abhi shek Sanyal and Dr. Asima Sanyal did the nedical checkup for 58
patients fromnearby sluns. We distributed free nmedicines according to the
prescription. ¢ Bal Narayana Seva was conducted on the Birthday of Bhagawan Sri
Sat hya Sai Baba on 23rd Novenber 2018. 80 children were benefitted fromthe
programe. Each of them was provided with free |unch, notebooks, pens pencils
and toys. ¢« A conpetition was arranged anong the i nmates of
“ Amaghar a( or phanage) ”and di stributed prizes to the winners on 8th January
2019. (photo) ¢ Fruits, biscuits and plastic mats were distributed in Capital
hospital, Medicine ward on Aradhana Divas i.e. 24th April 2019. ¢ Awareness
Trai ni ng Progranme was conducted in the nearby slumon the topic “Health
Hygi ene” by the Departnment of Honme Science on 6th January 2019. Problens
encountered: ¢ Lack of funds to organi ze nore such events. « Lack of own
transportation facilities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ssscwbbsr. org/ wp- cont ent / upl oads/ 2022/ 07/ t wo- best - practi ce-
of - 2018-19. docx. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of this institution is to nmould and enpower students in the pursuit
of know edge, values and social responsibilities and hel p them achi eve
excellence in various fields there by preparing themto face chall enges. Sri
Sathya Sai College for wonen is an institution has sone clear visionaries and
principl es which have been stated in the prospectus of the college. Equity
excel l ence and expansion in the field of higher education is the vision of the
coll ege. Equity neans providing equal opportunities of H gher Education to al
irrespective of race, class, sect and religion . 1. Qur college caters to the
educati on expectation of 1st generation students residing in nearby sluns thus
maki ng them skilled, responsible, discipline and socially conscious citizens.
2. The college ainms to deliver an exceptional academ c excellence and to nake
significant contribution to society on the whole. 3. The canpus is ever vibrant
wi th opportunities galore to nurture talent, build conpetency and confi dence



https://ssscwbbsr.org/wp-content/uploads/2022/07/two-best-practice-of-2018-19.docx.pdf
https://ssscwbbsr.org/wp-content/uploads/2022/07/two-best-practice-of-2018-19.docx.pdf

anong students to face any challenge in life. 4. The college is known for its
rich vedic heritage, traditional values and Indian culture 5. The distinctive
area of the institute is socio-economc upliftnent of rural students through
qual ity education. 6. Since the establishnent of the institute, it has
successfully been marchi ng ahead and taking efforts endlessly for the
betternent of socio econom cally backward section of the society. 7. W help
the students to inbibe the traditional along with new technol ogy. 8. The
institute has been playing a pivotal role in the devel opnent of such students
t hrough the neans of education. 9. As it is a wonens coll ege enphasis is given
on the students physical, nmental and enotional well being. 10. The coll ege
vibrates with Satya Sai’s teaching like “ABC- Al ways Be Careful” and 3D Duty,
Devoti on and Discipline”

Provide the weblink of the institution

https://ssscwbbsr. org/ wp- cont ent / upl oads/ 2022/ 07/ di sti ncti veness-18-19. pdf

8.Future Plans of Actions for Next Academic Year

1. Preparation of Acadenic Calendar for the session 2019-20. 2. |nduction cum
Orientation Programfor 1st year students. 3. Collection of feedbacks from
Student, Parents, Teachers and Alummi. 4. Enhancing the quality of teaching-
| earni ng and eval uation. 5. To conduct nore certificate course. 6. Faculty
i mprovenent programre 7. Academic Audit, Green Audit, Administrative Audit,
Environnental Audit are to be conducted. 8. To create awareness and initiate
majors for protecting and pronoting environnent. 9. To encourage and facilitate
research culture. 10. Organization of sem nars, workshops by the 1QAC to pronote
the quality inprovenent strategies in curricular and extra-curricular activities.
11. Skill and career counselling training programto be organized. 12. To
Organi ze inter-college sports neet. 13. Pursuing for an Auditorium 14.
Upgradation of library. 15. Organi zing students and faculty exchange programwi th
reputed institution. 16. To construct a smart classroomin canpus. 17.To
formation of Eco Cub .



https://ssscwbbsr.org/wp-content/uploads/2022/07/distinctiveness-18-19.pdf
http://www.tcpdf.org

